RESOLUTION NO. 2014-17R

A RESOLUTION OF IVINS CITY, UTAH, AMENDING THE IVINS CITY
EMPLOYEE HANDBOOK REGARDING EMPLOYMENT OF RELATIVES

WHEREAS, Ivins City has adopted an Employee Handbook that sets forth the City’s personnel
policies; and

WHEREAS, the Ivins City Council desires to make an amendment to the Employee Handbook
regarding the employment of relatives such that City policy follows Utah’s Anti-Nepotism law;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF IVINS CITY, STATE
OF UTAH THAT THE IVINS CITY EMPLOYEE HANDBOOK BE AMENDED AS
FOLLOWS:

Employment of Relatives

In compliance with Utah’s Anti-Nepotism law (Section 52-3-1 of the Utah Code), Ivins City will not
allow favoritism or patronage to City staff relatives or friends in matters related to job recruitment,
selection and advancement or contracts for services. Ivins City may only consider employment of
relatives if the applicable Department Head and City Manager jointly agree that doing so would be in
the best interest of the City and complies with the terms of Utah’s Anti-Nepotism law.
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Effective Date: This Resolution shall become effective immediately upon adoption by the City
Council.

PASSED AND ADOPTED BY THE IVINS CITY COUNCIL, STATE OF UTAH, ON THIS
DAY OF NOVEMBER, 2014 BY THE FOLLOWING VOTE:

AYE NAY ABSTAIN ABSENT
George E. Elwell, Jr.
Cheyne McDonald
Lesley Mendenhall
Steven Roberts

Ron Densley

Chris Hart, Mayor

ATTEST:

Kari Jimenez
City Recorder
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