RESOLUTION NO. 2018-31R

A RESOLUTION OF IVINS CITY, UTAH,
MAINTAINING LEVEL OF EMPLOYEE CORE BENEFITS

WHEREAS, the Ivins City Council desires to maintain substantially the same employee core benefits
that were in place last year; and

WHEREAS, several cities in Washington County are now offering their employees a choice between a
traditional health plan and a Health Savings Account Plan (HSA);

WHEREAS, Ivins City desires to offer a similar core benefit to its employees and was able to do so
without any additional cost to the city; and

WHEREAS, Ivins City employees have been prudent in their use of their core health benefits resulting
in no health insurance premium increase and a substantial premium rebate;

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF IVINS CITY, STATE
OF UTAH, AS FOLLOWS:

1. Substantially the same employee core benefits that were provided for calendar year 2018,
with the addition of the optional HSA plan, shall be provided for calendar year 2019.

2. The Ivins City Manager is hereby authorized to execute all documents necessary to
implement the foregoing.

EFFECTIVE DATE: This Resolution shall become effective immediately upon adoption by the City
Council.

PASSED AND ADOPTED BY THE IVINS CITY COUNCIL, STATE OF UTAH, ON THIS
DAY OF DECEMBER, 2018 BY THE FOLLOWING VOTE:
AYE NAY ABSTAIN ABSENT
Dennis Mehr
Cheyne McDonald

Jenny Johnson

Steven Roberts
Ron Densley

Chris Hart, Mayor
ATTEST:

Kari Jimenez
City Recorder
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